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BARCOMBE PLAYGROUP
  SAFEGUARDING CHILDREN POLICY
At Barcombe Playgroup, we comply with all the legal requirements set out in the ‘Statutory Framework for the Early Years Foundation Stage’ – April 2017 and with the new requirements which came into force in February 2018.  We work in line with the guidance and procedures of the East Sussex Safeguarding Children Partnership (ESSCP) and the Government’s statutory guidance ‘Working Together to Safeguard children’. 

We seek to share information about children in an appropriate manner whilst continuing to maintain confidentiality.  
· All members of staff are registered with OFSTED and have undergone enhanced DBS checks. Staff are aware that they are expected to disclose any convictions, cautions, court orders, reprimands and warnings that may affect their suitability to work with children (whether received before or during their employment at the setting).
· All Students are supervised at all times 

· Written parental permission will be obtained before children are taken on outings.

· Staff will keep records/observations of all children in the setting. This includes  detailed written notes on any disclosure of abuse made by a child.

· Mobile phones are not allowed to be carried by staff in the setting.  All personal phones must be put in the staff mobile phone box.  The manager may, in exceptional circumstances, allow a member of staff to keep their mobile phone with them for a limited amount of time.

· Only cameras owned by the nursery and kept on playgroup premises  can be used in the setting.

· Staff will inform Ofsted without delay or within 14 days at the latest, of any allegations of serious harm or abuse by any person living, working, or looking after children at the premises (whether that allegation related to harm or abuse committed on the premises or elsewhere), or any other abuse which is alleged to have taken place.

· Staff will also inform Ofsted of the action taken in respect of any allegations as soon as is reasonably practical but in any case, within 14 days. 
· Staff will also notify local children’s social care services and, if appropriate, the police of any allegations as above.

· All concerns will be kept confidential.

· We meet our responsibilities under the Safeguarding Vulnerable Groups Act 2006 in respect of any person who is dismissed from our employment, or resigns in circumstances that would otherwise have led to dismissal for reasons of child protection concern.

· We work in line with the Governments statutory guidance: ‘Working Together to Safeguard Children 2018’. 
· Each child will be assigned a key person. Their role is to help ensure that every child’s care is tailored to meet their individual needs, to help the child become familiar with the setting, offer a settled relationship for the child and build a relationship with their parents.
The Prevent Duty

(In order for schools and childcare providers to fulfil the Prevent duty, it is essential that staff are able to identify children who may be vulnerable to radicalisation, and know what to do when they are identified.’) 

From: The Prevent Duty June 2015, Department of Education)

We are aware of the Prevent duty which came into force on July 1st 2015.  This states that all early years providers must promote British Values.  The fundamental British values of democracy, rule of law, individual liberty, mutual respect and tolerance for those with different faiths and beliefs are already implicitly embedded in the 2018 Early Years Foundation Stage on which our curriculum is based.

Early years providers serve arguably the most vulnerable and impressionable members of society. (Prevent Duty Guidance in England and Wales). We are aware of the need to assess the risk of children being drawn into terrorism, including support for extremist ideas that are part of terrorist ideology. If we have concerns we will contact the most appropriate authority which could include Channel or Social Care Services.  In all events we would contact Ofsted as soon as possible and consider their advice.

The E.Y.F.S. makes clear that to protect children in their care, providers must be alert to any safeguarding and child protection issues in the child’s life at home or elsewhere (paragraph 3.4 EYFS). We take this very seriously and all staff are aware of their responsibilities in this area.

Our Lead Practitioner for Safeguarding children is Mim Austin 

who has attended safeguarding training on 19th/26th January 2021 and has attended 

training on the Prevent Duty which came into force on 1st July 2015.

Our second designated safeguarding officer is:

 Liz Rumary

The lead officer is responsible for liaison with statutory children’s services agencies, and with the ESSCP.  It is their duty to provide support, advice and guidance to other members of staff.

All staff at this nursery have an up-to-date understanding of safeguarding children issues and, through in-house training, are aware of the contents of this policy and how to respond to:

· Significant changes in children’s behaviour.

· Deterioration in children’s  general well-being

· Unexplained bruising, marks or signs of possible abuse or neglect

· Comments children or adults make which give cause for concern

· Inappropriate behavior displayed by other members of staff, or any other person working with children e.g. inappropriate sexual comments; excessive one-to-one attention beyond the requirements of their usual role or inappropriate sharing of images. 


· issues which cause concern in the child’s life at home or elsewhere. 
The Playgroup supervisor is available to discuss initial concerns with parents/carers and offer support and assistance.  Should a member of staff have concerns about the well- being of a child they will inform the Playgroup supervisor or Lead Practitioner for Safeguarding who will take the following action:

· Speak to the child’s key worker
· Speak to Parents/carers

If there are still concerns about the child:

· Contact Children’s Social Care Services, Ofsted and if necessary, the police, and take advice.

All members of staff have a responsibility to ensure that appropriate steps are taken.  

Where staff suspect sexual abuse has occurred or is likely to occur, the Lead Officer for Safeguarding Children and the Playgroup Supervisor may contact Children’s Social Care Services without first speaking to parents or carers.  For all other concerns, parents or carers will be consulted immediately

Parents and Carers have free access to all information kept on their own child. (Except in exceptional cases where Data Protection Act 1998 stipulates it is against the best interests of the child to do so.)

